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Wisconsin Coalition of Annuitants 
www.wicoa.org 

Minutes of Meeting April 15, 2013 
The meeting was held at the Wisconsin Education Association Council, 33 Nob Hill, Media Room, 
Madison, and was called to order by Vice Chair Jerold Vreeland at 9:34 a.m. 
DIRECTORS & ALTERNATES PRESENT: O. Berge, WARSDA; L. Bundy, ESP; D. Chickering, WREA; J. Craig, 
UWRA; V. Cutler, UWMRA; B. Davis, WFT-R; S. Drew, SWIB; J. Egan, UWEC; B. Fendel, AFSCME; E. Frank, 
DNR; J. Grosklaus, West Allis; R. Hoessel, DOT; C. Howard, WEAC-R; A. Knop, WEAC-R; D. Kratz, CORR; J. 
Maydak, West Allis; J. Miller, DNR; D. Rohweder, ESP; W. Rowe, ACE; B. Schaefer, SEA; J. Skiles, UW-R; J. 
Vreeland, Wauwatosa; A. Wallace, UWRA.   
GUESTS: A. Boudreau, A. Fendel, T. Hunter, F. Nepple, C. Preisler, J. Strohl, S. Sweet, C. Welch.  
EXCUSED: J. Palmer. 
 

MINUTES of the March meeting were approved as mailed.  
  
 Unfortunately the recorded minutes for April are not available. Thanks to the presenters for 
their assistance in expanding the secretary’s brief/minimal notes. 
 

GUEST: Anne Boudreau, Deputy Administrator, Retirement Division, ETF  
 Ms. Boudreau stated that call volume has been high with 14,400 calls last month mainly due 
to the annuity adjustment letters and SWIB in the news. She highlighted recent and future upgrades 
for online programming. As an example state retirees with sick leave conversion credit for health 
care premiums are interested in knowing the amount of credit remaining. A pilot sick leave summary 
program will begin with the Department of Corrections and then expand to the rest of the state 
agencies. This is part of the TIM project (Transformation, Integration and Modernization). 
 A handout charting retirement estimates and retirement applications from 2005 through 2012 
visually shows the spike in retirements in 2011. In 2011 there were 27,756 estimate requests and 
18,780 retirement applications. In 2012, there were 23,091 estimate requests and 12,255 
applications. This report is available on line. 
 Online access by participants to their ETF accounts is a high priority for improved 
communication. Information to WRS members needs to be constantly clarified. For example, the 
Annuity Payment Statement lists a term “Regular Core” which is commonly referred to as the 
“annuity floor”. Individual annuity payment statements reflecting the May 1, 2013 change will be 
mailed at the end of April. 
 Outreach to the Wisconsin nine geographic areas has been positive. Live regional group 
sessions have been popular and time-saving for everyone. This is the time of the year that fiscal 
employees are thinking about retirement. Online webinars discussing annual adjustments and 
annuity options have likewise been well received. Active participants are able to request a retirement 
estimate electronically. A future presentation will focus on mid-career employees. A recent survey 
indicates participants are very satisfied with ETF services.  
 Like other agencies ETF has lost experienced staff to retirement but has been able to hire 
excellent replacements.  
 
GUEST: Chris Preisler, Communications, SWIB  

 Mr. Preisler reported the end of March returns: Core trust fund at 4.2% with a benchmark of 
4%, Variable trust fund at 8.8% with a benchmark of 8.7%. The total in the two funds is $87.9 
billion, with total assets under management at $95.284 billion. 
 A March 19, 2013 press release by SWIB and the Wisconsin Alumni Research Foundation 
was distributed. The two agencies have each provided $15 million and established a $30 million 
venture capital fund targeting early-stage companies. The fund is called 4490 Ventures, a reference 
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to the 44ᴼ N latitude and 90ᴼ W longitude lines that approximate the center of the State of 
Wisconsin. There is a nationwide search for a qualified fund manager.  
 Another handout shows SWIB's first venture capital interest began in 1985. In 1999 SWIB 
approved its first initiative allocating $50 million with $45 million invested the following year with 
Mason Wells Biomedical Fund I and Venture Investors Early Stage Fund III. In 2000 SWIB also 
made its first side-by-side investment directly to companies. In 2011 $80 million was committed to 
Catalyst Portfolio with Northgate Capital. With a $25 million allocation last year to Venture 
Investors Early Stage V Fund, SWIB has venture capital investment of $130 million since 2008 and 
$305 million overall. 
 A handout describing the SWIB compensation overview was distributed. The compensation 
plan is designed for recruiting and retaining professionals to manage the trust funds. Incentive 
compensation is based on value added by exceeding benchmarks. In 2012 the value added was over 
$583 million and $8 million was distributed as incentive compensation to 139 employees. Since 
implementing the compensation program SWIB has been able to hire and retain experienced 
investment staff. As an example, analysts hired from 1998 to 2000 averaged six months of 
experience compared to nearly seven years of experience for those hired from 2001 through 2012. 
SWIB is ranked as a low-cost pension fund manager, producing favorable returns, when compared to 
14 other large US public pension funds. However, there were a number of retirees contacting SWIB 
expressing their unhappiness with the incentive compensation payments.  
 
GUEST: Tarna Hunter, Legislative Liaison, ETF  
 There are three legislative proposals authored by Rep. Stroebel, who is 
co-chair of the Joint Survey Committee on Retirement Systems. Two of the bills have similar 
language in the governor's budget. The rehired annuitant issue has an increase from 30 days to 75 
day’s break in service; the rehired annuitants employed more than two-thirds time would have to 
reestablish their WRS account; and Rep. Stroebel's bill would increase the age of retirement 
eligibility by two years. Rep. Stroebel was on Wisconsin Eye, March 26, 2013 (see below). 
 There was discussion on Assembly Bill 23 relating to funding post-retirement health care 
benefits for local government employees. There are a number of issues and concerns for local 
municipalities and school boards.  
 The governor's budget is moving along and Ms. Hunter will notify us when ETF’s budget 
hearing is scheduled. The WCOA supports ETF's budget request. 
 ETF is in agreement to share a new office building with DOT. The intent is to have all ETF 
employees in the same location, which will be in the Hill Farms area.  
 The following is the Wis Eye introduction to Rep. Stroebel’s interview.  
 http://www.wiseye.org/Programming/VideoArchive/EventDetail.aspx?evhdid=7335 
 Republican Rep. Duey Stroebel said he asked to co-chair the Joint Survey Committee on Retirement Systems to 
push changes that would make Wisconsin's public-employee pension system even more secure. In the wake of the Act 10 
controversy that all but eliminated the ability of public employees to collectively bargain, he will be sponsoring bills to 
extend the retirement ages for those employees by two years, to have pension benefits based on a five-year pay average -
- instead of the current three-year average -- and eliminate "double dipping" by retired public workers. In a March 26 
Newsmakers interview, Stroebel explained why he wants those changes made. But he also said he has not yet discussed 
them with the Senate co-chair of the committee, Republican Sen. Dale Schultz. 
 
LEGISLATIVE REPORT:  None 

 
CORRESPONDENCE: None 

 
OLD BUSINESS:   Bylaw changes were discussed as a result of two organizations desiring 
membership but not having 100 annuitant members. The following change was proposed and 
approved. 



3 

MSC The WCOA Bylaw Article IV, Section 1 changed as follows: Membership in the 

Coalition will be open to any statewide or regional organization with 100 and or more 

Wisconsin retirement system annuitant members or with ten percent (10%) or more of 

estimated potential annuitant members.  

 Annual Conference registrations have been slow. The secretary will send out another notice 
by e-mail, including the agenda. Professor Emeritus Holahan from the Economics Department UW 
Milwaukee will be a presenter. 
 
NEW BUSINESS:  Two of the founding members of the WCOA were nominated to receive the 
2013 Blair Testin award.  
MSC The WCOA recognize and honor two of our founding members, James J. Skiles and 

Dwayne A. Rohweder, as recipients of the 2013 Blair Testin award. 

 
TREASURER'S REPORT: Accepted as presented. Conference registrations to date have been 
deposited, and the current checkbook balance is $8336.91.  
 

NEXT MEETING: June 17, 2013, 9:30 a.m., Wisconsin Education Association Council, 33 Nob 
Hill, Media Room, Madison.   
Annual Conference: Monday, May 13, 2013,  American Family Headquarters Madison, WI. 
The meeting adjourned at 11:38 a.m.   
Respectfully submitted – Dick Kratz 


